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Introduction

Our research project goalsxplored WLB (Work-Life Balance)and GE(Gender
Equality)issues askingshat happens when people migrate from less egalitarian (Polish) to
more egalitarian (Norwegian) culture and what facilitates and hinders the shift towards
improved WLB and GRAre theybecoming more gender egalitarian?

The research consisted of fiswork PackagegWPs)that were complement with
each other. There were five partners realizing the profetto on Polish side University of
D R | Zlaafler of the whole project) and Polish Academy of Sceaoce three on the
Norwegian side International Research Institute of Stavanger (IRIS), Centre for Intercultural
Communication (SIK) and University of Stavanger (WB)Work Packages involved
represented different academic disciplineshich allowed us to formmultidisciplinary
consortium to perform multi-level multidisciplinary research, including comparative
sociological and psychological surveys, as agetjuasexperimental designs.

The esearch has received funding from the Poldbrwegian Research Programme
operated by the National Centre for Research and Development under the Norwegian

Financial Mechanism 2068014 in the framework of Project Contract No. +ol

Nor/202343/62/2013.
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Coodinators of the projet on the Polish side have beddatasza Kosakowska
BerezeckaPhD(Principal Investigator and WP3 leajiétom the Institute of Psychology and
al ARI f Sy I , RHDAVPR Igadler from the Institute of Philosophy, Sociology and
Journdism at the University of Gdansk, who together with the other researchers from the
above mentioned institutions Y dzo | froiBEinkstiute bf P$ychology, Polish Academy
of Sciences (WP2 leadeg @ &4 SA Y [ dzy RPhIWweunahily @dtienPRD(\VEP4
leaderst | Y R D dzy y(WP53dade#have rmaKaged the project between 2B2016.

3 years, 40 researchers from 5 institutions, ov&800 participants, over

20 publications, over 30 conference papeasd now the project is over, so time to

summarize whatve have accomplished within each of our project WP.
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WP 1Qualitative Sociological Study with Workshop Method Implementation

The main goal of WP1 was emderstandeveryday life practices of Polish migrant couples in
Norway by comparingthem to Polish, Norwegian and mixecbuples in Poland and in
Norway. We have designeqlialitative longitudinal study that usad-depth semistructured

interviews method andnalysis obn-line blogging.

Objectives

1. To obtain description of everyday life practicasd ritesof Polish migrant couples in
Norway in comparison to Polish, Norwegian and mixed couples in Poland and in
Norway.

2. To understand the process of couple integration and disintegration when
accomplising experiencingstages ofmigration to Norway, getting a jollosinga job,
having the first baby, having the second babgciding about who is going to take
maternal and/or paternal leave, coming back to Poland.

3. To get to know individual and couple patterns of balancing workliéad

4. To see changes in aboweentioned processeduring 3 yealong, longitudinal research
process.

5. To understand the experience diatherhood of menmigratingto a country where
gender equality is mor&angible and present

6. To see if migration to aountry where gender equality is more present affects
fatherhood / fathers involvement in chilcare

7. Toextract insight ofwider relevance and to makeur conclusionsiseful for couples in
general bypreparing manuals for coupleand individuals Our manués are designedo
assist them inimproving work-life balance by learning to negotiate household and
childcare duties.

8. To prepare program foworksh@s for both individuals and couples who want to
develop skills crucial in fostering their welrfe balance.

9. To prepare program for trainings for couples who plan to migrate to Norway or other

countries.

5

Projekt f i nansowany ze Srodk-w funduszy norwes-Nbclweswar WampeGpprogr amu |
@po LLLLL NORWEGIAN 877—':' iy Badawcza reali zowanego przez Narodowe Centrum Bada@ i Rozwoj u.
RESEARCH "N norway
Procmause grants This project is funded from Norway Grants in the Polish -Norwegian Research Programme
operated by the N ational Centre for Research and Development.



Sy a . r e~
| : A F @ {1/ mstytut Psychologii m IRI S & University
\‘J::’ Polska Akademia Nauk r‘ of Stavanger
UNIWERSYTET GDANSKI o SIK |

MIGRATIOMN NAVIGATOR

Method
Our research was carried out in two countriedorway (Rogaland), considered as
more egalitarian and gendexquality oriented than Polandnd PolandPomerania) More
than 10% of all female and male migrants in Rogaland come from West Pomeranian and
Pomeranian regionWe have carried out in-depth inteviews among seven grougp of
participants:
1. Polish migrants in Norway
2. Norwegians in Norway
3. Mixed couples in Norway
4. Poles in Poland, who did not have the experience of migrating to egalitarian gulture
5. Poles in Poland with experience of living/working oriMay, who reentered Polish
society
6. Mixed couples in Poland
7.0 ! ¢é& NBfF A2y aKA,lkduples Wwho & iy tho dountriesd,j.Pols2 3 S G K S N.
woman lives in Poland and her husband/partner, either Polish or Norwegian works and
lives in Norway
All in all, between 2014 and 2016 we have conductéd longitudinal interviews out of
which, 129 were joint idepth interviews and 176@vere individual inrdepth interviews.
Comparison betweetthe above mentionedyroups allowedus to follow the dynamics ad
processes underlying the development of more egalitarian attitudes on individual and family
level, among groups who entered more egalitarian culture than theime culture.We
analyzed how the experience ahigration into more egalitarian society chady the
traditional division of house chores among Polish couplge were looking for answers to
the following research questions
1. What makes womereager andready/not ready to overcome their traditional role®
2. What makes mereager andready/not ready to overcome the socially respected role
of “bre&@&dwinner”
Additionally,we have collectesi m O 2 dzLJim&deduringJandiné Bloggingwith the use
2 T 2 dzNJ intéNiBt pl&forin Qthis helped usri agettingé into respondents houses and

allowedcouplesto have timeto reflect upon their everyday lifale were especially looking
6
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forward to read about: the way couples spend their leisure time (both at home and outside),
which leisureactivities they choose asauple, and which ones do they dadividually.We
were interested in reading their observations from everyday life in Norwayiarmtbland.
These blog posts also allowed us to see how couples deal with the new chajlbagethey
fulfill household orparental duty, one that they have never seldomdone befoe. The
O 2 dzLin$n® Qostsalong with analysis of interviewsere presented in the following
publications: Herzberg M., Kossakowski, R& Al R1 26 & | £ a dskaoM./&mic 0T |
Al R1 2641l 3 KeshkowskiBerezeckaet al. (2016b and 2016c)Kosakowska
Berezeckat al. (20160T Al R{ 2 ¢ & kdwdka, &.& Ryndyi2 &.1(2016T Al R1 26 a1 |
M., & Szlendak, T. (20} 2S641+ >~ aT DeSNRGIFIRXE . T bDRf Iy
(2016).
Participants
Our groupof respondents participating in the project was very diverse in terms of

their professional life as well as soalemographic characteristicdhe maindifferences
within the groupconcernedalso thelength of migration(varyirg experiences of migration as
aconsequence)and the duration of therelationship Respondents, who participated in the
project were exceptional group in terms of analysis that has been underta&enthe
majority of the project participants (75%ave been men and women with higher
educational backgroundl7% of respondentgraduated from high schoathile only 8% of
them finished their education at postecondary or vocational level.

The average age of all

RESPONDENTS' AGE
respondentswas 31,8 The two

4353 most numerous age groups
were between 21-31 years old
32-42 and 3242 years oldas depicted
by Fig ZThere were only nine
213t respondents whee age fell
0 10 20 30 40 50 above those ranges.

(Concerns 98 participants who were recruited in 2014)

CAad nHod wSalLRyRSyGaQ 383 2t wm
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With regard to type of relationship couples h&¥, pairs of those who participated in
RELATIONSHIP DURAT#GMrs WL Stayed in informal
14 relationships, while 15 of them

12 were  married. Relationship
10 : :
duration did not exceed two years
13 5 only in case of seven pairs, while
. five couples participating inthe
5 survey havebeen together for 19
0 years or even longer (maximum 25
0,5-2 years 2,5-5,5 6-10 years11-16 yearsl9-25 years

years years). Thirteen couples stayed

ee]

[e)}

N

\S]

together between 2,5 up to 5,5 yearswelve couples have beetogether between 6.0

years and ght coupleswere in arelationship not more thn 16 years.

(GoncerndA5 coupleslack of daa in case of three couples

Fig. 3 Relationshiglurationin years participants WP1

The other characteristics of Respondents’® gr
Children:30% of our respondents dano child In the group of Respondents living in Norway
therewere 5 couples with onehild, 9 couples with 2 children, 2 couples with 3 children and
8 couples not having a child at the beginning of the projeating the time of the project
2 couples wereexpecting the babyor the first time. In the group of Respdents living in
Polandthere weae 10 couples with one child, 3 couplesttw2 children, 1 couple with
3 children and 10 couplewithout children when recruitedDuring the time of the project
1 couple wasexpecting their first childand 3 couples werexpecting their second child.
Migrant couples recruited for the research have lived on ave@§e/earsn Norway

Our research group participating in the projestis alsovery diverse in terms of
LJ- NI A @rofedsighdl Bfe@ee Fig for summary otheir professions
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Materials & Procedure

In our research we have created a number of ssmictured scenarios designed for 7
groups of respondents, designed for individual or joint intervieWse interviews differed
from year to yearin 2014 there were both joint and individual interviewlsint interviews
focused on:

1. History and motives of migration / motivation to live together in Norway/Poland
Theinfluence of migratioron the quality ofrelationship

wSEtFUAZ2YaKALIQAE (NI 2S0O02NE

A WD

Comparison oPolish and Norwegian cultureith regard togender differences, parental
styles,working conditiontc,

5. Comparison of men and women in Poland and in Norway

6. Evaluation of migratioexperience

7. Plansfor the nearest futureNS 3 NRAY 3 NBf A2y aKALIQAE GNIF 2SC
8. Individual interviews focused on:

9. Work and Leisure

10.Relations at workplage
9
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11.Division of household dutieg practices of everyday life and changes caused by
parenthood

12.Division of parental respaibilities ¢ practices of everyday life and changes caused by
parenthood

13.Parental leaves the use ofexistingstate polices and solutionalong withthe practices
of sharing the leave between parents

In 2015 only joint intervieww/ere conductedand they were focused at:

1. Work and Leisure

Family issues

Relations at workplace

Personal and family finances

Division of household duties

Division of parental responsibilities

Parental leaves

Preparations before giving birth

© © N o o0 bk WD

Medical @arefor pregnant women in Poland and in Norway

10.Pans for the nearest future

In 2016 there were both joint and individual interviewgh joint interviews focused on:
1. Religiong spiritual aspects and everyday life practices

Therole of the Catholic Institution

Hospitalityg issues related to everyday practices regarding hospitality
Emotions: jealousy, envy, social inequalities

Social inequalities in Poland and Norway

Evaluation of migratioexperience

And plans for the nearest future

Individual interviewsvere focused on:

© © N o o bk WD

Intimate life fnutual attractivenessof partners sex life and fulfillment)
10. Satisfaction with lifavith regard ta
11.Success

12. Aspirations in life

10
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13. Emotionsexperienced

14.Rivalry

15. Failures

The interviews werdranscribed, translated andnalyzed usig MAXQDA(Qualitative Data
Analysis Softwane The analysis was conducted along with reskaguestionsand new

analytic categoriessing Quote Matrix of MAXQD

Results & main conclusions

Belowwe present seleceéd highlights from our results.

While studying Polish migrantsnd analysing interviews and blogge came across$ive
important fieldsof parentingexperienceissuewe decided to have a look :aGiving Birth,
Fear of Barnevernet (Children Welfare Service In Norway), Fatherhood, Genlds; Ro
Leisure and Sport.

Giving Birth- We want a child but in Norway!

We have observedhree types of parentahttitudes towards medical service and
GGKS 2 NHI yafourl THeigst group prefers to give birth in Norway. Female
respondentghat belong to this groumppreciate more freedonallowed by the

Norwegiansocial policiesThey emphasize that the labour is considered more natural
than in Poland and they feel they are given more choice and are entitled to make their own
decisions corerning the labour itselfThebirth is thus de-medicalizd and role of the father
is more active in the whole process as they are mermaged in different steps of

pregnancy, birth and childcare anldely take long leaves (114 weeks).

There is morgadvantages to give birth in Norway] because of-family policy. Back home [in Poland] there |s
y2 adzOK | LI hyAt @aksthe wiyRt lodkE. Wé &eexpicting the second child, and we do not
have any doubts because of this situation. Whatwould do? Where we would live? Can we afford a child?
Because here [in Norway] there is no such a thing. And here children are not considered to be a cost. People do

y2i GKAYy1l WOlYy 6S | FTF2NR dmnBKRERNKNOE WG SEREGIMRIAY Kd & {
When they want to have children, they have them. Of course if theg Babastian, 32 years old, father of one,
2 years in Norway.
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In Poland you have to pay for everything, like anaesthesia for example. And here [in Norviigypifdmis
common and recommended. The delivery ward is different, more like a hotel, because rooms are like our living
room. There is a corner bath in every room. There are thing§\Viket. After the child is bar(if itwas natural),
awomanisnotna K2 & LJA G | £ NP 2 -Yoénk, clodekdShospital, whefe tiie is ather as watid he
can stay for the night/sg Marta, 32 years old, mother of one, 2 years in Norway.

When you were in hospital, while giving birth, lots of parents were sitting there, practicatstop. | was
there too. Everything isvell-organized in the hospital. There is food there. It is not like in the Polish hospital. A

personfeels at home thear. Because of food, because it was clean, because of the organization. All fathers were
sitting therenon-stop— Tomek 34 years old, father of one, 3 years in Norway.

Forthe second group of Polish parerds/ing birth in Norway can come acrossaasultural
shock. They prefer to come back to Polish scheara follow the path of pregnancy and
labour they are familiar withThey are afraid of different attitudstowards pregnant woman

and they choosenedicalizatiorof labor that is characteristic foroRshhealth caresystem

Probably yoware awarethat there are not so many pneatal checkupsas there are in Poland? When a chilg
born here [in Norway] it is kind of surprise. That is why we wefolandto do 3Bultrasoundor even 40; to
see thed | 60 @dA¥&ments. There was no possibility to do it heMagda, 33 years old, mother of one, 3 years
in Norway.

S
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And the third groupof parentskeeps on following two schemes simultaneouslg.g. by
havingNorwegian gynaecologist ariRblish gynaecologist asbackupand flying back home
for an extraultrasoundd DI 2S g a | 2018 Rl 26a | =

Fear of Barnevernet Are our children safe in Norway?

One of the themes visible in the narratives of Polish migrants in Norway is the issue
of Bamevernet (The Child Welfare Service of Norwakyen Polish mass media in various
publications takea negative stance towards that institution and warn Poles of the potential
threats of bringing upheir children in Norway.

Why Poles look at Barnevernén a fearful and negative wa&ylnspired by the
YAINI yiaQ &id2NAS & dekcideizalipk for thdNSgusceiod tNig/f&at Qne of
the reasons for the existingttitude towards Barnevernet is lack of sufficient knowledge
about its policies and pradures. Themain source of informatioabout it referred to by our
Respondentsire Polish media narratives that take form of sensational descriptions of stories

of children who were deprived of parental care and love because of Barnevernet agtions

This project is funded from Norway Grants in the Polish -Norwegian Research Programme
operated by the N ational Centre for Research and Development.
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seeNiO2 t I (&s ofelofisbich exampleApart from nonsufficient knowledge another
NEBI a2y F2NJ G4KS a7F S| Niultukl differeNdfsShatvdedy” Balish and NB
Norwegian cultures visible e.g. in the family values and parenting styles.

There existmany different strategies of cordnting the fear of Barnevernet,
observableon Y A 3 NJntgraed forums.Some of our respondentsike effort to search for
information on Barneverneby themselves even before arrival, others take part in meetings
organized by Barnevernaind embrace Norwegian point of vieamd parental attitudesand
some "avoid the dangerand decide to either stay in Poland or travel to Norway to work

without taking children alon¢Gajewska et ak0169.

It is because it is vehard to raisechildrenbecause... well in Poland | could just smack, well, | made no harm to
this kid when spankingim, but he knewthat what he did was wrongBut here God forbitb hit a child ..
Barnevernet will come at oncend take the kichway. Inthis regard that it is hard here, especially for
foreigners, when little children go to kindergartgnou really have to be on your guard even among friends,
whom you let into your house. Kid mayevenblurt something out at school or at peehool. And then you
have police coming out of the blue;.Jagoda, 50 years old, mother of two, 4 years in Norway.

But there is a different mentality heroo. | see Norwegians bring up their children differently and | think Polish
mentality allowsyouto love children more but yaasocanhate them more. We are more emotionale hug
children more oftenand wekiss and lovéhem more than life, if everyting is ok. Buin some situations your
hand is just itching to spank your kid, when he is naugtidywegians are moradifferent and less emotional
¢ Adrian, 30 years old, father of one, Y&ars in Norway.

Povisi-NORWEGIAN 8 Y Badawcza realizowanego przez Narodowe Centrum Bada® i Rozwoju.
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As our Respondents confirmamy Polish families migrating to Norway might benefit
from programmes, which can help themgcognize cultural differencesetween Poland and
Norway and moderate their parental practises accordinglgking part irsuchworkshops
might help them understandvhat is consideredo be an actt 3 A y & dvell-Befgif R Q&
Norway and confront Polisparental style with Norwegian parental style. Increasing Polish
migrants awareness about Polidlorwegian crossultural differences and goals and
procedures Barneveet follows might help both Polish parents and their children living in

Norway adjust tanew life conditionsnore effectively (Gajewskat al.,2016a).

Yh A 02t lcmR01DPoBsSprivate detective helped Polish parents (migrants in Norway) to kidnap their daughter from
foster family, where she was placed following Barnevedegtision. The story became a headline in both Polish and
Norwegian media. It seems to be very well known among Polish migrants
2 One of our projecbutputsis a manual for couples to mage worklife-balance. In chapr 5 we also include important
information about thecrossculturaldifferences letween Poland and Norway amee explain the role of Barnewnet in
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Fatherhood-WikingsChanging DiapersPDo Not Knowif They Did But Do!

In Norway, the welfare statéhas become a central institutional actor in forming
parenthood practisesby introducing state incentives for paternal care such as the father
qguota (Bandth & Kvande, 202). The father quota is specifferiod of time reserved only for
Fl G§KSNAE O lodeth 1S KB st (iiiedé Brendsi As @nany studies show this
definitely helped in the process of dgenderingof parenting practises making it more
genderneutral. As a resultathers in Norway arenore involvedand engagedn child care
when compared with fathers in other European countri@oucet 2006 Duvander, &lans
2008 h Q. NIMMBs¢g 2010Rush 2015; Ranson2015).

Our participantspPolishfathersin Norway do claim theyexperiencechangesn their
family life. They work less becausd work-life-balance practises preseim Norway. They
work less and earn more comparing What they earnedn Poland.As a resultthey have
free time to take care of their children arfolish fathers in Norwagonsiderthis to be a
significant and valuable gain achievéy decision to migrateto Norway 6 Al R{1 2641 | =
Kosakowsk@erezecka& Ryndyk2016)

All'in all, our results show thatigration from Poland to Norwalkgadsto emotionally
beneficial care arrangementsr young parats. Of course his shiftto affectionate engaged
fatheringis one of the possibilities on the continuum of maddtitudes towards parentin@Q @
Polish fatherssimilarly toNorwegian fathers (and contrary to Polish fathers in Polaad,
prepared to stajnome alone with a nevborn childand taking full parental leav& his might
be considered as one of the manifestationssuofcial changevithin fatherhood practices
among Polish migrantslowever he analysis of narratives from Norwegitathers indicates
that their decisiondo stay with the kid and taking full use of parental leare based ora
deeperunderstandingof the longterm benefits(such as stronger bond with the kithey
can have if they consciously decide to be involiatiers which is not yet the case of Polish
fathers in Norway Socialdemocratic fatherhood policied dzOK | & W&rk & iaNI |j dz2 (

facilitator of this change

social life of Norway, seéttp://migrationnavigator.org/ftp/Couplesnavigar.pdf (KosakowskdBerezecka Al R1 2¢6a 1| X
DIF2S¢ail = ,&2aniddka 20%6) |
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I think my parental leave lasted 2.5 months, and | believe it was very good. It is nice about Norw:
that, as a father, | was with children only by myself. | did everything. | just had to. | was changing diape
was feeding them, putting them to bed.dgything had to be done, step by step. | really liked it. | do not
regret it. It made me got used to it. A MAN got used to it. | had developed a system, tick, tack. When st
he [the babies] were sleeping, | had some free time, and it was great. | tegretis not such a solution in
Poland. ... Well, there are, only 2 weeks, as far as | kribig nothing. Here, we have 3 months off work tp
take care of thechildt 6 SO oc &SI NBR 2fRZ FIOIKSNI 2F (¢23

We shared our parental leaversij | took 8 weeks. Then, he took 6, and | came back to work. Therg was

an important project waiting for me thereMagda 33 years old, mother of one, 3 years in Norway.
Yes, | stayed at home. Did not sleep through 1 night. Sometimes we fell asleeptioalgnorning
Tomek 34 years old, father of one, 3 years in Norway.
And then he came b&do work. In the spring, he hadbusy season at work. And then again, 6 weeks
for me at home and 6 weeks for him. Our employers tokctivepart in planningour parental leave Magda,
33 years old, mother of one, 3 years in Norway.

It is nice about Norway that as a father | was with children only by myself, | did everything, | just had to: |
was changing diapers, feeding the baby, putting babies to bed, everything had to be done, step by step.|l really

liked it. I do not regret ittimade me got used to it. A man got used to do it. | had developed a system, tick,

tack. When she or he [the babies] were sleeping | had some free time and it was great. | regret there is no such

a solution in Poland... well, there is, only two weeks aadd know it is nothing. Here we have three monthg

off work to take care of thechild | 6§ SUOT oc &SFINB 2fRZX FlIOIKSNI 2F (p23z
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Gender Roles-| Vacuum Clean Because | Can

The process of dgenderization oflomestic practices isalsopresent in stories about

C

8

new life of Polish migrants in Norwayn other words, the division intqal KA a A& YSyQa

vsi KA a Aa &aremdtsanisibl&idavéryday life of a coufilae longer they stay in
Norway, the more they get used to tutal cuesthat manifest gender equality and both
genders presence in areas stereotypically associated with opposite gésulgr as women

driving a big truclor male kindergarten cargiver) This change is specifically visible among

Polishmen andwomen, who are in a dualareer type of relationship, have higher education

degree and have high social status both in the host country. These factors seem to

constitute a form of cultural capital enabling family roles tccbee more egalitarianWe
call this egalitarian capital ® Al R 2 6Sxlénbak2®16 Kosakowsk@erezecka et al.
20169, which coples use and develogvhile in Norway, country that is more gender

egalitarian than Polan@Buhlmann et a).2010).
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The difference between Polish couples inlghad and Polish couples in Norway is
especiallyobserved in the number of duties that men perform and in how the tasks are
contextualized. Polish men and women in Norway simply describe what they do, they avoid
the context of gender differences in the degtion, whereas Polish couples in Poland
describe their householgracticesalong lines of gendestereotypes Kosakowskderezecka
et al.2016¥).

The process of degenderization of domestic practices and labaoactivities and
professions is present in Polish stories about their new life in Norway. The respondents at
first describe it as a part of cultural shock after migration. However the longer they stay in
Norway, the more they get used to cultural cuffiather as a cookn TV commercial)
promoting gender equality in Norway and as a result thlegmselvesde-gender their
practices (share duties according to capabilities, &kislikes and time that are not

necessarily based on gender stereotypical rples

There is no rule here, | start to vacuugh vacuum, my wife starts, she doeg Marcin, 36 years old, father of
two, 10 years in Norway.

There are things Darek does better than me... and some | do better than he does... For example Darek ¢leans
windowsmore effectivelyand | cook fish sticks betterAgnieszka, 32 years old, mother oftdldren, 1,6 years
in Norway.

Male partners undertake childcare duties, along with shopping, cleaning, cooking,
washing dishes more willingly than Polish men in Poldri difference between Polish
couples in Poland and in Norway is not only observed in the number of duties that men
perform do but how the tasks are contextualized. When asked about their household duties,
Polish men and women in Norway simply describe whay do, whereas Polish couples in
Poland elicit their duties along the lines of gender obligations congruent avignall social
expectations KosakowskdBerezeckaet al. 2016b and 2016dosakowsk#Berezeckaet al,,

2016f Al R1 2 641 | > -Befexéckad RyvdikpP016T Al R & Baeadak2016.
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Leisure & Sport | Use Mirrorsat the Gym To Check Exercise And Not My ook

Having life more balanced, and having more time for leisure, some Polish migrants in

Norway do practice sport a lo(Herzberg, Kossakowski, & | R{ 2 &281p! Al

Respondents living in Norwadmit that sport is omnipresent in Norway: everyone does it

regardless oftheir age and seasowf the year. In their accounts, Norway appears as a

country where nearly everyoneogés jogging or cycling. Respondents notice that Norwegians

treat sport almost as éareligiore Y

For sure, all this skiing, at least crassintry skiing, is just a religion in this counttwona, 35 years old, 7.7
years in Norway.

[They all do] cyclingrad jogging; they are very much involved in sports, all year round. Everybody does skiing in

GAYGSNI GKSe GF1S GNRLEA (2 GKS Y2dzyilAyaT FyR RiGQa
hikes, longer or shorter. There are plenty ofdeavhere | work, middle aged or even elderly ladies, and they
KFE@gS G2 32 2y I GNARLI SOSNER 4SSz (KSe OFyQil aLlsy

l.]

AlQa 2yfteée 2y GKS 0SIOK 2N a2YSgKS NBarig/ Blydads éld; 3.5 dz
years in Norway.

The sheer presence of people doing sports in public space, parks, housing estates,

[ v

> O
Qx

A
N>

Y2dzy Ul Ay Q INBFa FyR 4G ¢2N] YI1Sa GKSY FSSf¢

does sports every day, regardless of thage and the weather.

For example, at our workplace we have an opportunity to exercise in the middle of a day. | think you can use the
JeY F2NIKFETF Fy K2dz2NJ SOSNE RI & ¢ oubopillire Pider235y8azs3 A4 y 3 =

old, 7.7years in Norway.
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It is worthemphasizingi K 4 (0 KS Wy S {itwadingdpedplelid di sp&iNsa

a deeper meaning embedded in the socialising policy in Norway. Sport is a tool used to bring

up children, hencethere isa great importance attached topsrt in various socialising

agendas: on the one hand, in the organisational and formal aspect (schools), on the other

in the family sphere.

The absence of feeling of exclusion from the group of sportspersons also results in

the omnipresence of sport. Yialo not have to be in ideal shape to show up in the gym as no

one feels judged. It seentBat Respondenand their decisions whether to undertake sports
activity are not constrained by shame and fear of judgmental attitudes. On the other hand,

women in Ptand confess to such constraints. This difference can indicate the acquisition of

17
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as in Poland.

The main difference in Poland is that women are often ashamed to the gym because they are quite fat
FYR S@SNRBo2Re& g2dzf R aSS (KIFI{iX FyR KSNB &2dz Oly

g2N] 2dzi FyYR GKSNB Aa y2 LINRO6ftSY® L R2yQi-Mard2e | i

yearsold, 5.5 years in Norway.

dzA NB

Our Respondentalso appreciate the role of the natural environment in shaping the

habit of sports lifestyle. In addition to the accessibility of infrastructure, incentives from

SYLX 28SNRZ YR aLRNIL Fa | d&fdordinady/ychatraod2 2 R Q
Norwegan natureaccording to our Respondents

'YR AGQa LINRPolofe o0SOFdzaS 2F (GKS g1 3Sad . 0] Ay t2ftly
Ffglea alAR AG élaydd GKS GAYS 2S0Gx GKSNB 6SNB| Y2NB A

much, somehowRenia, 8 years old, 2 years in Norway.

They realise that doing sport is an important element of everyday routine in Norway,

where sport belongs not only to leisure time, but is also included in educational strategies

and work environment. Migrants experience the presence of sport, they fedl dbang

sports is not only physical activity, but also constitutes a relevant element of participation in

the culture of the host country. To a considerable extent, doing sport 'the Norwegian way'

means participating ithe Norwegian culture. This can bdentified as a cultural change,

considering that the migrants arrived from the country where sports activity is not part of

national identity and culture, but tends to be associated with miedbess life style of the

well-educated population from large ban centres(Herzberg, Kossakowski, &I R 2 &

(2016)

aql

What was most evident was a kind of lifestyle change. | started to sleep normal hours, work normal hours and

suddenly, when | was still on my own, it turned out | had lots of spare time. It getsetarloly at 11 or 12

p.m. in summer, so | used that time as much as | could: | could go fishing, it was great there, | did rock ¢limbing;

it wasgreat- Tomek, 33 years old, 3 years in Norway.

PovisH-Nors
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Recommendatios for further work and research
One of WP1 output is workshop method described in KosakoBskazeckaet al.
2016b and 2016c¢T'he method has been tested on 20 couples took and evaluétesibased

empathetic and nonviolent communication. It guides a couple through the themes of:
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mindfulness, negotiations, gender stereotypes, sex life and migration. It does not offer
readymade solutions to happiness, but instead offers a wide range of ways in which
Readers themselves can work on their relationships to make them healthier and more
satisfying. Empirical data gatheresh the basis of irdepth interviews withcouples who
contributed to the project, including the trainerthemselves who tested it helped us
transform scientific results into practise. Our goal was to assist couples in thejgke to
achieve worMlife balance.

In terms of our future research plans we aimrepeat a part of study among the
same group of migrants and nanigrants in 5Syears long distancdt would be also useful to
repeat a part of study among similar group Polish migrants in one conservative and one
nec-liberal state EspingAndersen 1990; Korpi2000; Buhlman2010;¢ K S @ S2A0P)in
order to observe the change within family life organizations in different cultural contexts.

We also recommend testingour workshop method in different target groups,

including mixed couple®Norwegian coupleand homosexual couples

This project is funded from Norway Grants in the Polish -Norwegian Research Programme
operated by the N ational Centre for Research and Development.
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WP 2 Acculturation Quantitative Scheme Research
WP1shed light onfamily life and gender roles within couple@Polish migrant couplem
Norway, Norwegian couples and Polish couples in Poland) , whidreasbjectivesof WP2
were aimed at delivering the framework for understandingechanisms underlying smooth
acculturation processes of migrants from less egalitarian society (Poland)atonore
egalitarian society (Norway)We explored the mechanisms of change in these attitudes,
which highly differentiate Polish and Norwegian societies and lead to problems during
acculturation processgender equality, gender roles, workfe balance, cuural identity
and self, parenting styles and honafignity cultures valuesThese questions are important,
as studies on acculturation reveal that migration involves a wide array of stressful challenges
that have a negative impact on migrant social fuoing. As a result, the experience of
migration increases the potential conflicts within families and difficulties on the job market,
and may contribute to a greater cultural shock. The separation from social networks in
homeO2 dzy G NB Y I | S dardat wHdkIfugtherautdermine¥ Beir Kbility to tackle
with problems arising during migration.
Method

In data collection we employed the longitudinal online research platform, as well as a
paperpencil method. The list of scales used in the study cotrersssues of: acculturation,
social trust, values, diversity at work, wdide conflict as well as lifevork conflict,
gAfttAy3dySaa G2 &aKINBE K2dzaSK2f R RdziAS&aszX K2dz
decision making, support received from the speuvarious fields of life satisfaction, agency,
communion, homophobia, sexism, and intentions of involvement of collective actions
gender egalitarianism.

Participants
Over 1100 participantsboth in Poland and in Norway: 615 Polish individuals in

Poland irluding over 60 couples, 396 Polish individuals in Norway including 120 couples,
and 120 Norwegian individuals in Norway i.e., 60 couples. Data collection started in 2014
and although the main wave of data collection ended soon after, the process imstill

progress and the new participants may still join the study.

20
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Materials & Procedure
A complete set of scales counted 201 questions in the longest version delivered to

Poles in Norway, and 172 in the shortest one delivered to Norwegians in Norway. Tieese tw
sets differed because Polish migrants answered to the questions that were designed only for
migrants (about acculturation processes). Participants were recruited botlnenand in

person (papeipencil method) by the research assistants in Poland anwvaln

Results & main conclusions
1. Polishmigrants inNorwaybenef it from t he whylobtaning st at

higher income and better housing conditions, although they are unable to reach the
same weHbeing level as Norwegians.

2. In migrant couples, women pay more psychological costs than men (they are less
satisfied with their life; their worlife conflict is more intensive)The traditional
division of gender roles makes women more exposed to negative effects of
tensions appearg during migration.

3. Although organizations do efficiently minimize the wdife conflict of their native
Norwegian workers, Polish migrants benefit from these efforts less. There is a couple
of possible explanations, out of which, the lack of informatiabout the
organizational support system among Polish migrants turns out to be the most
important.

4. Internal locus of selvorth (typical for Norwegians) turned out to be a significant
private life satisfaction predictor and smooth acculturation prediceomong Polish
migrants in Norway. Internal locus of selbrth (occurring mostly in Northern states
of the USA, Canada and Noittlestern Europe) means, that selbrth is inalienable
YR @I fdzSR AYyuSNylrtteo ¢KIFIG YSIyeénts,Al 0l :
decisions, and values. In the dignity cultures nobody can deprive individuals of their
worth, since its locus is deep inside the person. On the contrary, in the honor
Odzt GdzNBa o0ftA1S t2flFyRUOU 2ySQa ¢g2NIUKorol aSa
can be taken away if a person breaks rules of social conduct.

SATFFSNBY G | OOdzf GdzNF GA2Yy &0GNI GSIASE Ay Tt dzSyOSs

found a surprising result that for the satisfaction with private life (measured with items

21
Projekt f i nansowany ze Srodk-w funduszy norwes-Nbclweswar WampeGpprogr amu |
PoisH-NORWEGIAN 8‘“‘ iy Badawcza realizowanego przez Narodowe Centrum Bada® i Rozwoju.
@ ReseARCH 5 norway
PROGRAMME \ grants

This project is funded from Norway Grants in the Polish -Norwegian Research Programme
operated by the N ational Centre for Research and Development.



=)
J

E QO i Instytut Psychologii & University
§j[7 Polska Akademia Nauk A of Stavanger
UNIWERSYTET GDANSKI L

MIGRATIOMN NAVIGATOR

diagnasing satisfaction with health, family life, sexual life and life in general), a
marginalization acculturation strategy may, in some cases, be more adaptive than
assimilation acculturation strategy (i.e., for some people, focusing on the relationship with
oySQa LI NIYSNE YIFIAYyGlFrAyAy3 Oft2aS NILLRNIA oA
contacts with Norwegians actually made it easier to get satisfied in Norway than giving up
Polish identity in line with adjusting to Norwegian roles and culturaptriWe assume that
F20dzAAy3 2y GKS NBfFOAZ2YyaKAL gAGK 2ySQa LI N
friends in Poland, and rejecting any contacts with Norwegians actually make it,
paradoxically, easier to fit in the Norwegian society, than mvha individual rejected Polish

heritage and tried to assimilate to Norwegian customs. But the most efficient method of
acculturation, as predicted, turned out to be the integration, which is based on maintaining

Polish customs in line with learning andapticing the Norwegiannes

Recommendations
1. As migrants may have poorer access to the established support systems than

Norwegianglikely due tolack of information), Norwegian organizations should thus pay
more attention to the incorporation of migrants in their support systems.

2. Polish migrant men could offer more support to their femphatners in order to lessen
the burden they carry during ghmigrationg and the social aiprogramsshould address
both men and women with this message.

3. Polish migrants should search for more information about systemic support available to
them in the host Norwegian country.

4. One of the key factors for smooth adturation has been identified in the internal locus
of selfworth (which is typical for Norwegian dignity culture and remains in contrast to
Polish honor culture). Acculturatioprogramsmay need to pay more attention to
explaining the internal (vs exteal) locus of selfvorth, and further studies could
investigate broadly that phenomena.

5. The assimilation acculturation strategy turned out not to be the most efficient one, thus,
the meaning of keeping contact with home culture, along with entertaining htbst
culture (the integration strategy) shall be stressed in all suppoogramsaimed at

Polish migrants.
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WP 3Culture, self, gender equality and WI-Bexperimental studies.

Objectives

WP2 focused on acculturation process from less gender egalitarian to more gender
egalitarian country, wherea¥VP3 teamconducted 13 experimentsthat allowed us to
analyze the relationship between the wayomen and men define themselvesd their 1)
perception of gender relationsand 2) attitudes towards gender relations and practices
maintainedwithin household.{ 2 Ay (GKA& 2to S F20dza 2y 62YS
perception of other women and men, who behave congruent with or contrary to gender

stereotypes.

Method
In WP3 we use experiments, which, with careful des@igw us to observe whether

YR K2g¢ OSNIIFIAY FlFIOG2NAR AyFtdzSyOSa LIS2LX SO
conditions. When describingur results beneath we will be also shdidg more light onto

examples of variousnteresting experiments we have conducted.

Participants
Our experimental studies wereconducted among four groups ofindividual

participants living in a different cultural settings: (1) Norwegians in Norgayender
egalitarian culture, 2) Polish in Polagdess gender egalitarian culture, 3) Polish migrants in
Norway (group potentially acculturating into host culture, and 4) Polisantering Polish
culture after migration.n our studies we compacdeattitudes of men and women living in

two countries visibly differing with regard to gender equality levels, with Norway considered
model gender egalitarian country, definitely more gender egalitarian than Poland (Global
Gender Gap Index (GGGI), 2015). Additionally evapared Polish couples living in these
two countries, as this allows us to compare practises of couples of similar cultural
background, yet living in a social system differing with its approach tmegyeequality
6Al R 26 4a1] | Z-Berézeckd® |Rgnalyk,016. The results presented below are

based on data collected among ove30D participants in bottPoland and Norway.
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Methods, results & conclusions

Below we present interesting highlights from our literature review and we relate it to our
conclusionsnferred from experimental studies.

What havemen got to do with it?

22YSy Qa3 AYONBlFASR LI NGAOALI GA2Y Ay I 062dz2NJ YI
K2dzaSK2f R OK2NBa 0Sii6SSy Y Shdskulay?2B08;#/@icti,S/gicud mdzy =
& Strapcow, 2009). Although there is a noticeable convergence in the amount of time spent

by both partners on household chores, inequalities in gaidinpaidwork ratio constantly

remain favourable for men, who use significantly more time for professional work fibra

household maintenance (Bonke & Jensen, 20H®8nce,men are not that visible in the

house( this is the resulbf genderprescriptions for men to pursue their professional career

and for women to be more focused on house and family (Heilman, Wakechs, &

Tamkins, 2004; Rudman, MeRscusin, Phelan, & Ny 2012; Wood & Eagly, 2012).

Though for some theoristd SY RSNJ Sljdz- t AGe YIe o6S Faazo;
a0Fddza YR LI26SNI 6o0e aKINARYy3I K2dzaSe2NJr | YR 0©
professional careers, cf. Rudman & MesgH013), an analysis by Holt€2014) seems to
show the opposite. Using a database comprising of a sample of European countries and the
United States he examined gender equality variables thed potential health effects and
showed that gender equality brings more positive effects for men than expected and that
YSyQa AYLERNIIFIYyOS G2 3ASYRSNI Sljdzrt Ade KFa o6SSy
gender equal region of the world increases the chanceeefirig happy and decreases the
OKIyOS 2F 0SAy3 RSLINK&aaSR oNB3IINRfSaa 2F YSy
| 2f GSNR& RIGF Fylf&@ahasounmoOvemadat LINROSnpKE
is strongly relatedto genderequality ¢ it is almost three times Ikger in the gendeequal
countries, compared to thgenderunequal countries.

Why men think they will lose from gender equality?

Basing ourselves on the literature review and our reslited belowwe propose
amodel explaining why men are so little olved in household maintenance across cultures.
The extent to which division of labour between women and men is perpetuated depends on

the level of gender equality in a given countAcrosssocieties, the division of labour
24
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between women and men is mainted through gender role beliefs that justify and
normalize this division. These beliefs conéeghmasculinity and femininitgre built along
following fixed and interrelated lines expressing gendered associations: agaregrmen
and communalitffamily-women (Wood & Eagly, 2012). Research shows tetder
stereotypes are weaker in societies with higher levels of gender equality, where women and
men are allowed to perform similar roles in society (Glick & Fiske, 2001; Wood & Eagly,
2012). However if mehve in the environment whergender stereotypes are vivid thehey
follow their gender congruent path. In order to meet the agency standards to be manly
enough, men have to avoid feminine tasks for several reasons: 1) economically, being
involvedinfed Yy AYS YR R2YS&adGA0 ¢2NIR R2SayQd I ff2
role which is to be the breadwinner of the family; 2) interpersonally, being a communal man
can be seen more negatively by others (backlash effect, Rudman et al., 2012) , and as a
reault 3) high agency standards set for men can make them sensitive to masculine threat
(Vandello& Bosson2013; Caswell et al., 2014; Croft, SchmadeBlock, 2015Kosakowska

SNBT SO1 I T . S&iewicZ Julelk & Yandellor 268/ Hdnce if men perform
feminine tasks (e.g. household duties) they may come across as not manly enough. As a
result, in order to restore their manhood, they restrain from domedtigies manifest
unhealthy behaviour and this in turn sustaitie inequalfy of the system and thus unequal
ISYRSNBR RAQGA&AAZ2Y 2F K2dzaSK2tR Glaia Aa LISNL

involved inhousehold maintenance (see figfér the summary of the model).
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Genderedassociations Agency
CareerMen

S
CommunalityFamilyWomen

Genderstereotypes
perpetuated by cultural norms Asymmetry of

statusand power
between women
and men

Men haveto meet agency
standardsand undertake risky &
unehalthy behaviour

Men fear backlash for gender
incongruent behaviour and
avoid householdduties

Status quo of gender relations

maintained

CA 3 n® az2RSft SELX I AYyAy3 YSyQa f2¢ Ay @21
(Kosakowsk#erezecka, Kaczorowska, & Korzeniew2Rafo)

One of the ways to bring gender equality into housework is cooperation between
partners!

In one of our experimental studies entitle@e-gender them! Gendered division of
K2dzaSK2t R fF02dz2NJ I yR §ckogstuiturabcaniparisoyi af Wishadd (2 & K
Norwegian male studentdosakowskaerezecka, Jurek, Besta, Korzeniew&k&eibt,2016
f, under review) we have showed that the extent to which housework is perceived in
gendered depends on culture. In our study (N = 226) we wanted to compawoeion of
typicality of domestic duties for women and men in Poland and in Norway. Our results show
that activities which are generally considered to be typically feminine domestic duties are
seen as less feminine in Norwaymore gender egalitarian country than Poland, whereas
duties typically performed by men (such as washing the car or small household repairs) are

seen as more feminine in Norway thanHolandg this is shown in fig below.
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How feminine are the
following activities?
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Fig 5 Perception of househaldties in Poland and Norway, Kosakow8laxezecka et al. (2016)

In our another study(N = 333) we wanted to verify whether there are Palish
Norwegian differences with regard to willingness to be more involved in fulfilment of
household obligations. OvdraNorwegian merand women were more willing tperform
household tasks. This result also found canéition in results obtained witharger

Representativesamples where we analysed data from the fifth wave of the European
Social Survey (2010) concernMdS Y Q& | Y R 4 2iohDiieeid and I6eht PaBtneks
contribution to housework. Theur studiessuggest that both Norwegian men and women
are more willing to engage in both female and mbjlped household duties, regardless of
the type of activity (ferale or maletyped activity)¢ hence their division of housework is
more cooperative and egalitarian than among women and men in Poland.
Housewor k, parenting and being afraid of | os

Domestic division of duties depicts cultural understamgs of masculinity and
femininity that are built along gender prescriptions and proscriptions by which activities
performed by women and men may be limited to gender congruent ones (Heilman et al.,
2004; KosakowskBerezecka et al., 262 i 2016f Rudmaret al., 2012). Hence if men do get
involved more in domestic work they may be socially punished for breaking the rules of
gender proscriptions (backlash effects, Rudman et al.,, 2012). Backlash emerges when

atypical people are judged more negatively, faample on the dimensions of employability
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or warmth, than identically behaving members of the other gender (MRasusin, Phelan &
Rudman, 2010). In short, both women and men risk backlash when they cross boundaries of
appropriate agentic (for males) andrmmunal (for females) behaviour (Amanatullah &
Morris, 2010). Staxat-home, devoted to their family men are suffering from backlash in the
form of social penalties for performing countstereotypical male roles (Rudman &Fairchild,
2004; Rudman & Mesche2013). Vandello, Hettinger, Bosson & Siddigi (2013) have also
showed that men seeking wotkke balance may be particularly stigmatized in the eyes of
others as they are seen #&sss masculine and more feminine.

Hence men take risk of losing social status when they undertake communal duties,
including household maintenance. One of our linesxgferimentshave showed that threats
to masculinity can trigger compensatory mechanisms such adaksky, aggression,ro
disparagement of gender atypical others.dar study (N =6) we tested whether threat to
YSyQa |3ISYyGuAO aSt¥ OAYyF2NXNIGA2Y Fo2dzi GKS
attitudes toward parental duties, and (b) their support for gender equaRiylish men (but
not women) whose gender identity was threatened masiézl more traditional attitudes
toward parental duties, were more willing to endorse stereotypical gender roles, and
showed less support for gender equality and less willingness to suppltective egalitarian
actions ¢ namely they declared less willingly that that they would take part in
demonstrations fighting for gender equality this study gnder identity threatwasinduced
08 FTSSRol O]l O2yOSNYAy3 Ytigigadts récEv@dialse &ddbadkS &4 G 2 &
regarding their own testosterone levels (low or high). We used a short text inspired by
results showingevidence of a relationship between 2D:4D ratio and testosterone level (see,
e.g, Millet & Dewitte, 2009).After arswering questions related to the cover story,
participants were asked to measure the length of their index and ring fingers (2D:4Dtoatio)
measure low much testosterone they have.

They were either assigned to low vs higistosterone level. We wanted teerify if
this information about the level of their testosteronél R 'y SFFSOG 2y YS)
toward parental roles and willingness to engage in collective actions promoting gender
Slidz t AGed aSy FaairayscRedz2l NI ST Stbreshowtosheasi @ 2 yi A
support for nontraditional parental roles and lower support for actions fighting gender
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AySldzt t AGASAa GKFY RAR 12ydz AYWBG KS ad0KA AR Sa S Dl
STFSOO ¢la y20 GAaroftS ¢ AGK toNsBgade NiRchildcgre. YSyY Q:
Perhaps involvement in childcare might be considered as an element of fatherhood and, as
such, is embedded within the notion of manhoobh our men who found out their
testosterone levels was higlelt ok to express an egalitariaopinion about parental roles

and declare willingness to support gender equali§ontrary to men who thought of
themselves as not masculinrehis led themto refrain from manifesting such attitudes, in

order to regain their sense of manhoodhis suggest G KI G NXaAxadlyoS (2
participation in domestic responsibilities might be greatest among men that are the least
8S0dzNE Ay GKSANI YIalOdzZ AyS adlyRAy3Id LG | f &s
participation in traditionally femaletereotype roles will be to reassure men of their
manliness despite changingole expectations (for more details on this study see:
Kosakowskderezecka, et al., 20a6cd.

When and wheremen involved in houseworlare appreciated?

As show in previous studie when a man decides to take a parental leaaed
0S02YS- & a &R & SocuBad Rre family and children, he may risk penalization of
stereotypedisconfirming behaviors (backlash, Rudman et al, 2012). However the degree at
which men are allowed to vidia gender norms varies from country to country. Another
study realized within WP3 sought &malysecrosscountry differences in perception of men
in communal roles. The study has been carried out in Canada, Norway, Polaniehdand
that differ with regad to gender equality levels which might relate to the degree at which it
is socially accepted for men to shift from typical gender raed be more focused on
domestic duties Canadian (N=120), Norwegian (N=97), Polish (N=103), and Indian (N=109)
students were asked to evaluatevarmth and competence of men and women in domestic
roles. The obtained results indicate that the four countries differed with regard to degree at
which men are allowed to focus on typically feminine activities and resign from their
professional careefKosakowskderezecka et al, 2016epur findings demonstratethat
men in domestic roles are not seen as competent and likable as wamgnin Poland and
are not as likable itndia In these countries, performing domestic roles is more tailored to
62YSYy GKFYy YSys gKSNBlILA YSYyQa YIAYy NBaLRyaa
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constitutes a core element of masculinity in most cultures (Vandello & Bosson, 2013).
Therefore, if menare almost exclusively famikpriented, they are viewednot as manly as
should be.Losing their agency and competence in the eyes of others, in an individualistic
Western context might be astrong deterrent for men, preventing them from being more
involved at home, as doing feminine tasks deprives them of their masculinity (Vandello &
Bosson, 2013).

The perception of men who shift from gender stereotypealso depends on
contextual factors; in another series of studies entitletivhich is Better in Faties and in
Lean Times: the Macho Man vs. the Nice Guy? Priming Effects on Polish and Norwegian
{GdzRSYy (i aQ a l(KoSakowBeFe3ehi ¥ Be3t®2016i,under review) we have
showed that gender stereotypes serve as psychological tools that jastifymaintain social
inequality andreinforce the widely recognized status quo. Agency and-famtininity are
two widely prescribed qualities for men across cultures, leading them to refrain from
engaging in household duties and parental roles (also refeto as communal rolesn our
study, Polish (N=106) and Norwegian (N=77) female students were first presented with
information which either a) threatened the stability of their country or b) highlighted the
prosperity of their country. The participantgere then asked to rate their romantic interest
in the dating profiles ofypical macho merand soft men. Polish women who were provided
with systemprosperity information found communal men to be more attractive than
agentic men. This effect was not obged in the Norwegian sample; however, when
provided with systenthreat information, Norwegian students preferreadachomen over
soft men So they preferred more stereotypical men when they read information that their
country is threatened.

An effect of sym-threat was visible only in the Norwegian sample as a priming
threat to the socioeconomic system led women to show greater romantic interest in agentic,
stereotypical men than soft, communal men. Priming prosperity had no effect on romantic
interest in agentic and communal men in the Norwegian sample, likely because this
condition was the default system in which Norwegian participants lived. For example,
Norway has one of the highest scores on the Organisation for Econorupetation and

Development (BCD) Better Life Index (2018plish citizens exhibit lower levels of social
30
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and political trust, feel less secure economically than Norwegians (EES, 2014), and have
lower scores on the OECD Better Life Index (2014). Therefore, threats to the system do no
have effects because they might be experienced as the regular state of Poland. System
threat, however, is not default state for Norway, which is considered to have high national
prosperity and welfare.

Signals of change?

If the culture individuals livan emphasizes gender differences via gendered role
division hence both men and women will describe themselves through the lenses of gender
stereotypes following societal expectations of women being communal and men being
agentic (Amanatullah & Morris, 201MossRacusin, Phelan & Rudman, 2010). This was
confirmed inour another study in which 131 participants in Poland read a sciemdiXic
either (a) emphasizing the existence of stereotypical gender differences in terms of agency
and communality, or (bjlaiming that there are no sudflifferences. Results indicated that in
0KS ay2 RAFFSNBYyOSa¢ O2yRAGAZ2YS YSy oodzi y2
inequality and a greater willingness to engage in domestic activities. This effect was
mediated by p NI A OA Lpeyeéived agendy.f If our studies, providing men with
information concerning a social system that presented men and women as similar did not
lead to masculinity threat, but rather made men describe themselves as less agentic (lower
seltstereotyping). Additionally, men who were given information showing that men and
women are similar were less prone to justify gender inequalities and more willing to engage
in parental roles than did men who read text giving evidence that men and women are
different.

Following studies by Laurin et al. (2011), we confirmed that exposure to a status quo
GKFG KAIKEAIKGA TISYRSNI RAFFSNByOSa fSFHRa YS
RAFFSNBEYOSaA 02y RA (A 2strealyping,yin like2Wi jivailvigG geiderNE  a S
stereotypes (e.g., men are agentic). This, in turn, triggered compensatory mechanisms
NBflFOGSR (G2 YFIAYyGOGlFAyAy3d 2y SQa -dastrigtiird 2oRldbe ¢ K dza
responsible for the tendency for compensatory actions and cagrstrelated to precarious
manhood, which maintain gender inequality. In this way, we have shown that if in shared

reality men and women are considered similar then men might be more willing to be more
31
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involved in childcare and household duties, since thaild be no longer perceived as a

threat to masculinity.

Recommendations: cooperation!

Polish men in Norway, in cgurison to Polish men in Polangerform more
household duties than Norwegian men in Norway and their descriptions of these domestic
tasks are less gendered and they are more willing to be involved fathers. They seem to
follow gender egalitarian household duties division. As a resultpeved to careeioriented
men, familyoriented men who are involved in family tasks, such as taking care of children,
performing household chores and preparing meals, are equally positively regarded by both
Norwegian male and female student$his cooperatie approach to household duties is
definitely fostered by associating legendered meaning of domestic labour in Norway and
changes in the perception of gender identity. As a result they do more at home (cf.
Kosakowskderezecka, Jurek, Bestdprzeniewsl, & Seibt,2016%. These findings show
that gender roles are not built along lines of fixed, universal norms that put demands on
men and women by given society but are a flexible set of activities, created through
interaction and shaped by a given cultu@ntext. Thus, when men believe housework is
less feminine, they might see engaging in these activities as lesser threat to their
masculinity.

A very important implication for future policiestisusto put more emphasis on men
¢ although majority of gnder equality efforts are aimed at women, our synthesis of
f AGSNY 0dzNB | yR NBadzE Ga 2F 2dzNJ addzRASa aKz2g>
duties that might supress further steps in attaining gender equality in a family or in the
society.] 2f 6 SNR& ownmnO WSYSNHAYy3I Odz GdzNE 2F 3S
AYLINRGSYSY(d Ay YSyQa | yeinggRANBKIQRI KISAvE T KY I VWR
FNRY 3JISYRSNJ SAFEAGFIENARIYAAaYEZ FYR 3ISYRSN Sl|d
involvement is of crucial importance

Hence the ability to avoid gender stereotypes when sharing household should be
included in educational programsan example of such education program can be found in
our PAR Migration Navigator manuals for couples and fonerai that work with couples

during workshops (KosakowsBerezeckat al. 2016 i 2016¢. They constitute publications
32
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in which we share results from our Polislorwegian project and present knowledge

allowing couples for more effective negotiations ofigien of household duties and parental

roles. Participation in the workshop based on this method might lead couples to negotiate

who does what at home instead of following implicit assumptions about housework. And

then seeing a man cleaning a flat mighew Qi 68 &2 dzySELISOGSR® . dz
62YSYy YySSR G2 aSS (KS LINRPFAGA 2F YSyQa Ayg@g2f
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WP 4Migrant couples reconceptualizing childhood and parenting

Objectives

WP3 has focused oA y RA @ jeRat itleat® whereas WP4 has focused on
women and men as parentg/hat happens when Polish fathers and mothers are to become
fathers and mothersn Norway? That is what we wanted to find out in this work package. Do
the parents perceive any differences how Norwegian parents raise their children
compared to Polish parents? And have the parents changed the way they raise their children

themselves after migrating to Norway?

Method, Participants, Materials & Procedure

In order to familiarize us witlithe existing research

dealing withPolish parening styles, we conducted a review of

u PAR O @== s § Qo

relevant literature offering both historical and contemporary
perspectivesrom Poland and abroadrhis literaturereviewwas

published as a research repoRy¥ndyk& Lund Johannessen
Review of research literature on
2015) Further, during 2012015 we collected 45qualitative proshis st s i i
perspectives

interviews with 15 Polisfamilies residing in four municipalitie

Oleksandr Ryndyk
Dystein Lund Johannessen

in Rogalanatounty inNorway.
2 AGK NBIAFNRA G2 2dNI Ay a -
composition, all couples were married, the men were aged 3(

46 years old, the average being 37 years, drelwomen aged

23 to 45 years old, the average being 34 years. The intervie

families had on average 1.8 children (nine families with two

children, five with one child, and one family with thre Front page of the r
literature on parenting stylesi@ childrearing

children). practices among PolesHistorical and
contemporary per spe

2 KI G 02y OS Ny engthioksfay ifi Navay andl 20153
the way family migrationtook place, in most cases it was the father who first came to
Norway and then the wife and children reunited with him. Five interviewed fathers have
lived in Norway for up to three years, six between famd seven years,rad four for more

GKFY SAIKG @SFENE® ¢KS Y2U0KSNRQ fSy3aidk 27T ai
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gKSY O2YLI NBR ( Zen farfillieshad aifleast oné shSdN\abra i Poland or
elsewhere when they moved to Norway. In additiong couplewas established in Norway.
Thus, threanterviewswere collected witheach family: one with the father, one with
the mother and one with both the father and the mother. This gave us a very rich material
and a lot of data from each family to analyze! Theeimews were conducted in Polish by
Polid speaking researchers and research assistarttey were all fully transcribed and

translated into English by a professional triatsr.

Results & main conclusions
¢KS (FofS dzyRSNJ aK2ga GKIFIG GKS AyF2NXIE Yy
parenting style differ. If we relate these empirical findings to existing theoretical categories
the Polish parenting style would be rathdemandingand intrusive and the Norwgian
rather responsiveand neglecting(Odden, 2016).

Table 1: Word and expressions used when talking about Norwegian and Polish parenting
styles

Polish parenting styles Norwegian parenting styles
Obedience, punishment, strict rules, Relaxed/stessfree (pezstresowean Polish),
shouting no rules
Overprotectiveness Underprotectiveness, independency,
responsibility,
Care and affection Little affection shown
Appearance important Little attention paid to personal hygiene o

children (dirty clothes, handsnd hair,
running noses)
Respect for the parents/older people No respect for the parents/older people

Neverthelessthere is a difference in terms of (stereotyped) general perceptions of
Polish and Norwegian parenting styles, and actual attitudes behaved among the parents.
{2YS 0SKI@S: | OO02NRAYy3 (2 GKSasS OFadS3az2NrSas
before they came to Norway by using a rather responsive parenting style.
Regardingchangesperceived by the motheranany stress that coming to Norway
has improved their economic possibilities and many link this to motherhood in the sense
that coming to Norway gave #m the possibility to become a mother, to feel like a mother

and/or give the child a better future.
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¢[Coming herelhas changed everything. In Poland we could not afford anything, there were
financi al probl ems all the ti me. We | ived w
have hot water and the toilets were outdidé .]We could not imagine having a child incbu

c ondi (Polishmstker)

¢ In Poland | had nothing. We | ived poorly.
amazing to move here. Only here did | feel like a mother. Only here | could relax a bit, | felt
comfortable, | did not have to worryhether my child would have food to eat or whether |

would be able to ens@olsh a good future for |

mother)
fi Mst importantly, hmy son]can get

. . . . dirty kidd [ é ] am delighted with the
Economic security is a structural change, linked | |, sery system herPolish mother on

b2 NBI&Qa 3ISySNIt 5S¢ 7 Ng "oNoweoankndearen G YA
I O0O2NRAY3 (GKAa addzRé YR 20KSNJ addzRASax || LI
Y2ySeé¢ I tSaa adNBaa Attitudles anil 8nelspeit Nith yhé dhifdl Ay |
Other perceived changes are linked to (the appreciation of new) values such as

AYRSLISYRSyO& YR ONBIlI GAGSySaazr 2F3Sy NBTFTSNNB

Nevertheless, some mothers state explicitly, that they have not changed any of their

values in terns of parenting when coming to

fiHere, parents, including mothers, follow b2N¥le& o0SdaId daé @ddsdzSa | NJ
somehow a ratherasual model of upbringing, . ; R

or you could even call it neapbringing of t 2f I Y R¢ Gexbresh dlnégatiMeBopinion on how

children. For example, for me ay&ar old child

is still a 3-year old child with a brain at this Norwegiars raise their children. That is to say that

level and he or she cannot assess danger. Su

children here are uncared for, theygpach there is, among our informantsa certain diversity

slopes and they jump from thengPolish

mother on the Norwegian parenting style) when it comes to perceptions and attitudes of

Polish and Norwegian parenting. Further, hthe mothers are aware of and put into words
these perceptions, attitudes and possible changes differ, from a very conscious discourse to
a more unconscious oneWe find that changing attitudes and practices regarding
motherhood are above all to be undecsid in light of new structural opportities and
personal experience®dden, 2016).

Finally,regarding the female informantsye find in our data that many of the Polish

women interviewedfeel that they have lost some dheir feminine identity in Norway,
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whiOK (KSe& fAy]l (2 GKS b2NBSIAALY GaLR2NIe&é& I LI
shoes on a daily basis and/or less make up, which they would never imagine doing back in
t2fFyYR® ab2NBSIAAL W 2aS Ve of tAdinfbBnanisdedsK | y G A

Regarding changes pmsived among the Polish fathers, our research has shown that
Polish fathers living with their families in Norway seem to have greatly improvedvwioek-
life balance andamily life by spending more timeogether (Ryndyk2016). Whereas some
informants told us that they have not changed as fathdue to migation to Norway, what
they told us about their practices suggeghe opposite Thus, many of the interviewed men
talk about havingnow more time for leisure and family which is a direct outcome of
working under different structural settings in Norwy { A YAf I NJ 2 t 2t AaK Yz
they say thattheir life is now less stressful when compared to when they lived in Poland.
Furthermore, gaining &etter chance to provide for their families as a result of migration to
Norway seems to have enhanced? f A & K sefise af knahhNdd@yndyk, 2016)
"0t a5 2 pically e man. | have becor 2 A0K NB3IFNRa (G2 GKSANI LI NByi
one only here. Because Poland | eamed| (iscourses on the topiocesemble those of the

minimum as aconstructi on

Herel am satisfied.. ] mothers. Whereas a part of the fathers seems to be
father, mid-30s, father of one, 3 years i

aware of the changes that happened in their way of

raising children in Norway (for example, by spending more time together), others reject
aslight clue of a possible chandeespitethis might require different explanations, orcé

them could beT | (i KsGbjedtig®perceptionof a threat to treir authority and status that

aWOKI y3aISQ O2dzZ R adzZa3asSadoe LG ¢l a ¢Sttt SOARSYyI
dzy SYLJ 2@ YSQAY S K K DdRA S 6 A F Sdnd vihy stiKinsBted2hatyhis 6 2 NR &
parenting style has not changed after migratioknother two issues that seemed to be of
aparticular concern for Polish fathers was their children sense of national identity and the

right to make their own choices with regards ttoee future occupation or careeihe former

was most prominent among the fathers of small children and wesnly related to

OKAf RNBy Q& SELJ adzNB 2 riedas kindetgdd#es & dchoghong®l £ dzS &
fathers say they are afraid their children will beconfet o0 0 ” N o The\other comaern

applied mostly to fathers of teenage children who were about to make educational choices
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and pertained to the dilemma of finding a balance between what they wastheir children

Fa FFOKSNBR FYR GKS OKAfRNByQa NRIKG G2 YIS
Recommendations

Our research findings suggest that many Polish families in Norway telhve
rather limited contact with and, as a result, fragmented knowledge abdhe

Norwegian society as whole.

For many Polish families, the main sources of information about Norway seem to be
Polish internet forums (e.g. http://www.mojanorwegia.pl/) or Polish groups on Facebook
6S®Id ¢ of AOF h Jig)Kith BoBE 2310@0fmRnybRra ¢?dbady NINSrévegii
with some 12,700 members as of July 2016). Such resources can be useful for migrants
especially atthe initial stage of their migration experiencehen they lack sufficient
Norwegian language skills. Howeveamn extensive usage of such resourcesien other
sources of information such as Norwegian TV or newspapers are neglewdydead to a
situation where most othe information one receives about Norway is produced by other
fellow Poles and is delivered Folishlanguage As the Internet forums are open platforms
where everyone can contribute, the information channeled through it can often be biased
08 2ySQa LISNE2YyLIf SELISNASYyOSa 2ZINdrere, omeif i 2y ¢
the recommendationf this WP to Polish parents in Norway would toefind different
sources of information they receive about the Norwegian society and specific issues of

concern, such as Children Welfare Service (Barnevern) and the like.
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WP 5 Encounters betweeRolishwork migrant families andoublic sectorin
Norway

Objectives

The objective of this WP has been to study the encounters between migrant families and

municipal services in public sectior Norwayso it gave all other 4 WPs wider perspective

The main researchuestions were:

1. Howdoespublic sector meet Polish migrast need s ?

2. How are values of gender equality and work life balance addressed by public sector
representatives?

3. How are these values understood and adapted by migrants?

Municipal services cover a vddange of sectors. We focus on the sectors of education and

health. We were not interested in eachsector per se, but how theymight represent

variations ofpractical and ideological assumptions. The encounters may differ according to

these assumptions. With this approach we aim to capture factors ldwad to variations

betweenencountersin different sectors on the one handand generalfactorson the other

hand.

Method, participants and procedure

To answer our researafuestions,we have chosen a qualitative approach. \Wave
carried out an interview study in three municipalities in the county of Rogalding.
interviews took placédetween2014and2015.

The researchers established contact with three municipalities, and got a contact
person in each who helped with access to informake asked the contact person to select
informants who together represented a variation amongst key municipal functions,
concening their work with work migrantOur informants have beeemployeesfrom the
health and care sector (LZmployees fronschools and kindergartens (11), employfmsn
private sector(9) and we have interviewed Polish couples living in Norway, boththege
(15) and individually (30

The informants from the publisectorheld different positionsSome werdeaders

some administrators while some belonged to thefessionalstaff. Somehad general jobs
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and met work YAINI yia aoé&x O08KY¥OS RISHAKSSrNldied (o
integration/migrants as part of theigeneralwork description

The Polish informantsvere recruited by two Polish speaking members of the
research team. They usedharious informal networks to establish contact. All informants
were married. The youngest man was 30 years old while the oldest was 46 years old. The
women were between 23 to 45 yeaod age All had children by the time of the interview.
Some of the chilren were born in Norway, some in Poland and a few in other countnes.
most cases theman had come to Norway alone at first, and then later on the vafed
child/-ren followed him. Thus the men had stayed longer in Norway than the women. Four
of the menhad stayed for more than eight years

Informants answered questions abailite following public services

Health sector Education sector
Emergency clinics Kindergarten
Child health clinics Primary and lower secondary school
Child protective services Adult education

Youth and leisure

Social housing

Economic allowances and benefits (NAV)

Interviews with the public servants and employers were carried out Nmyrwegian
researcherswhile the Polish speakinghembers of the teantarried out the interviews with
Polish couples. We followed a themed semi structured interviewdey and the main
themes were:

1. Background information about the municipality, service, company or family.

2. Description of the work migrant families

3. Descriptionof the work migrant families need for public services

4. Potential challenges and barriers in encounters between migrants and public servants.
5

How is gender equality communicated?
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6. How are expectations to wotkfe balance communicated?
7. Description of targetd measures in order to provide equitable services
8. Do the municipalities succeed in providing equitable services?
9. Describe differences and similarities between Polish and Norwegian values
10.How do migrants contribute and get included in the local community?

All interviews were taped and transcribed. Timgial analysiswas carried out inspired
by grounded theory. We read the interview texts with an open mind in order to understand
experiences of encounters. All researcheead the texts several times, andsdussed
thoughts and interpretations repeatedly. We analysed the encounters both specifically for
each area and by comparisoAs the work evolved the analytical approach became more

abductive, and we switched between theory and data.

Results & main conakions
Encounters betweePolishY A 3 NJ y publi©sedvigeRin the county &ogaland may

create communicative challengeson both sides Polish migrants represent their own

specific life world as to culture, values, experiences with and trust regarding public sector.

Coming to Norway, they are asked to adapt to more or less different services and system as

to rules, values, content and ganization.Civil servants might not comprehend the migrant

perspective.The findings suggest thétat our question about how the Norwegian public sector

YSSiéa t2ftAakK YAINI Yyl an@ms i Fiegndidessy 6S dzy RSNARAG2 2R

1. the service's expliciand implicit assumptions and how accessibléhese assumptions
are;

2. the degree of consensus on values and interests,eén the services and migrants;

3. thewor k migrants’ motivation for skills acq
in encounters with the service, whether they involve language, culture or system
expertise.

We find that thedifferent municipal services are user friendly to a varying degirhe

municipalmidwife appears as a particularly usériendly service because of mostly explicit

expectations from the midwife, a high degree of consensus on values and interests between

the midwife and the pregnant woman, and a high motivation fortmali understanding.

Schools and kindergartens can be called relatively user friendly, while the GP, municipal
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language courses, and financial support can all be described as partial user friendly. The child
protective services appear to be the least useerfdly service, because of mostly implicit
expectations from the service, low reported consensus on values and interests and the work
YAINIyiGaQ Y20AQF0GA2y F2N) Ydzidzc £ dzy RSNRGIF YRAY
Civil servants generally were not eager to tabout gender equality in encounters
with Polish families. This reluctance might emerge as the Norwegian way of thinking about
and practicing gender equality is considered the norm and is not up for discussion. Gender
equality simply is taken for grantedidditionally, gender equality in the family can be
understood as a private practice and an inappropriate topic for civil servants. A few such
occasions are mentioned during the interviews. In the education sector, gender issues are
raised when equal oppaunities for the students are an issue. In the health sector, gender
equalityseemsto be mentionedonly whena lack of equality threatens health. We find that
civil servants address issues of gender equalitly when they perceive that th&¥ A I NJ y (i & Q
practices interfere with their professional responsibilities as teachetseatthcareworkers.

In the interviewsemployers primarily stress thiéolish work ethic, willingness to work, and
a high motivation to work a lot This has implications for their wolite balance, something

the civil servants also express a certain concern about. Another issue which is evident in the

interviews is that some of the work migrants have not as good contracts and general

working conditions as Norwegians, which influencesirtipossibilities of work life balance
and the benefits in the Norwegian welfare system

Recommendations

In order to improve contact between work migrants and public servants we find the

following measures important:

1. Accessible information in Polish or Hgly about the content and procedures of each
service, but also information about what the public servamtl expect from the
migrant.

2. Cultural sensitivity and an understanding of the specific situation of work migvargs
defining / developing and agfingpublic services.

3. The possibility for work migrants to access free or-tmst and quality assured tuition in

the Norwegian language, culture and society, at flexible hours.
42
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